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https://www.gofluent.com/blog/language-training-investment/
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1 Forbes Insights, Fostering Innovation Through a Diverse Workforce

2 goFLUENT, Promoting Diversity and Inclusion Through Language Training

3 EduMe, 4 Statistics Highlighting the Importance of Diversity and Inclusion in the Workplace

4 McKinsey & Company, Rethink reskilling for the post-pandemic world

5 goFLUENT, Unlocking Upskilling at Scale: Strategy for Training and Development in the Age of Telecommuting

6 goFLUENT, 3 Amazing Benefits of Internal Mobility and How Reskilling Can Help You Achieve It
7 Josh Bersin, Build Vs. Buy: The Days Of Hiring Scarce Technical Skills Are Over
8 TalentLMS, Employee upskilling & reskilling statistics: Casting light on the trend
9 Deloitte, Talent mobility: Winning the war on the home front
10 Gallup, How Employee Engagement Drives Growth

11 Gallup, State of the Global Workplace

e

14 goFLUENT, Global Digital Learning Is the New Reality: A Roadmap for Learning, HR and Talent Leaders
15 goFLUENT, The Future of L&D is Digital Learning, not F2F

12 goFLUENT, More Companies Are Investing in Language Training (Here’'s Why)

13 goFLUENT, How Corporate Language Training Improves the Employee Experience
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