Schneid - Schneider Electric increases language
C g'}leelc tﬁ': . confidence through a hyper-personalized

learning approach

Schneider Electric SE is a multinational corporation providing
energy management and automation solutions for efficiency and
sustainability.

Being confident helps me voice out my
opinions more which also helps me in being

more successful in the workplace.

—-Learner Feedback

egoFLUENT

; Founded > € 26.6 billion
in1836 (@_) revenue

Around 171,000 Presence in 105
a4 .
. 7Y employees :[3 countries
Situation

Schneider Electric wanted to increase
confidence in addressing professional issues
through effective oral communication,
improved professional vocabulary, and
great oral comprehension.
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e Integration of goFLUENT eLearning Portal in
Schneider Electric’s LMS My LearningLink
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e A branded mobile app S h 0
«' chneider
e 4 blended learning packages that = n e a Electric
effectively combine elLearning, Live lessons,
eWriting, and Virtual Classes for different
learner objectives

e 12,229 enrolled learners e 17,642 lessons taken (13 per learner)
e 79,040.60 hours of learning e 136,557 activities completed
time (11.74 hours per learner) (35 per learner)

Impact

e Increased confidence in addressing
challenges through effective oral
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